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Health	  Care	  Reform	  
Posi1oning	  the	  Employer	  for	  Change	  
	  
July	  2010	  
Percentage	  of	  Poverty	  Thresholds	  
Percentage of Poverty Examples
Persons in 
family
Poverty 
guideline 133% 200% 300% 400%
1 $10,830 $14,404 $21,660 $32,490 $43,320 
2 14,570 $19,378 $29,140 $43,710 $58,280 
3 18,310 $24,352 $36,620 $54,930 $73,240 
4 22,050 $29,327 $44,100 $66,150 $88,200 
5 25,790 $34,301 $51,580 $77,370 $103,160 
6 29,530 $39,275 $59,060 $88,590 $118,120 
7 33,270 $44,249 $66,540 $99,810 $133,080 
8 37,010 $49,223 $74,020 $111,030 $148,040 
Premium Cap Within Exchange
Persons in 
family
Poverty 
guideline 2.0% 6.3% 9.5% 9.5%
1 $10,830 $288 $1,365 $3,087 $4,115 
2 14,570 $388 $1,836 $4,152 $5,537 
3 18,310 $487 $2,307 $5,218 $6,958 
4 22,050 $587 $2,778 $6,284 $8,379 
5 25,790 $686 $3,250 $7,350 $9,800 
6 29,530 $785 $3,721 $8,416 $11,221 
7 33,270 $885 $4,192 $9,482 $12,643 
8 37,010 $984 $4,663 $10,548 $14,064 
Gov’t	  subsidy	  ﬁxed	  on	  2nd	  lowest	  “silver”	  plan	  
Employer	  Share:	  
	  
Addi1onal	  FICA:	  
	  
Compara1ve	  
Eﬀec1veness: 	  	  
	  
Pre-­‐Exis1ng	  (annual	  avg):	  
	  
Total: 	  	  
Reconcilia1on	  
Penalty:	  
$43,642,000*	  
$103,757,160	  
	  
214,200	  
	  
	  
85,406	  
	  
175,935	  
	  
$104,232,701	  
Includes	  5,182	  PT	  
SUMMARY	  OF	  POSSIBLE	  COSTS	  
$76,697,794	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  Employer	  Group	  Insurance	  Cost	  	  
	  	  Insurance	  Exchange	  
Employee	  HealthCare	  
Employer	  
Health	  Care	  
Provider	  
Insurance	  	  
Company	  
Employee	  
Wellness,	  Preven1on,	  Data	  Sharing,	  Programming,	  Financial	  Commitments,	  Plan	  Design	  
The	  passage	  of	  health	  
care	  reform	  legisla1on	  
will	  produce	  new	  
opportuni1es	  to	  
crea;vely	  review	  how	  
you	  inﬂuence	  risk	  and	  
invest	  corporate	  dollars	  
in	  your	  employee’s	  
health	  and	  health	  care	  
costs.	  
2011-­‐2014	  Timetable	  
7	  
2014	  
Compete	  with	  the	  exchange	   Aeract	  and	  retain	  a	  healthy	  more	  produc1ve	  work	  force	  	  
2012	  and	  2013	  
Eye	  on	  2014	   Tweak/Respond	  to	  further	  guidance	  
2011	  
Make	  ini1al	  steps	  toward	  2014	   Con1nue	  to	  build	  a	  cleaner	  risk	  pool	  
	  
